
 

MaleFemale

Enhanced level of 

understanding and 

appreciation on 

monitoring and 

evaluation as an 

integral process in 

project management 

cycle.

In placed M&E 

framework and a 

range of systems and 

tools for sustaining the 

various initiatives.

1. M&E 

Framework/ 

Logical 

Framework.

2. M&E 

measures and 

indicators.

By the end of the 

intervention, the 

participant will be 

able to:

1. Develop M&E 

framework that is 

consistent with the 

Agency's Agenda and 

with the various 

development plans of 

the provincial 

government;

2. Revisit the targets 

set in the various 

development plans 

and the existing 

practices in 

monitoring and 

evaluating such 

targets; 

3. Develop 

performance 

measurement 

framework and logical 

frameworks for 

project-specific M&E 

concerns;

4. Demonstrate the 

appropriate use of 

M&E tools for decision-

making purposes. 
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#2. SEMINAR WORJSHOP ON MONITORING NAD EVALUATION

Desired Outcome
Outputs to be 

produced
Learning Objectives

Proposed HRD 

Intervention

Target Learners Planned Schedule Support Requirements


