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Improved Technical 

Supervision Skills 

among Supervisors.

1. Learning 

Action Plan

By the end of the 

intervention, the 

participant will be 

able to:

1. Identify the roles 

and responsibilities of 

a Technical 

Supervisor.

2. Describe the 

various factors that 

will help Technical 

Supervisor determine 

the right 

undertakings/ 

decisions  in the 
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#22. CAPACITY DEVELOPMENT ON TECHNICAL SUPERVISION

Desired Outcome
Outputs to be 

produced
Learning Objectives

Proposed HRD 

Intervention

Target Learners Planned Schedule Support Requirements


