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Enhanced Partnership, 

Networking, and 

Collaboration with local 

and international 

Agencies

List of lapses 
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(dos & don’ts) 
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patnership 

building
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partnership 

documents/ 

agreements, 

such as MOA  

and 

resolutions

By the end of the 5 

day session, the 

participants will be 

able to:

-Identify 

opportunities and 

take action to build 

strategic relationship 

between other 

departments, or 

organizationss to help 

achieve goals.

- Build and maintain 

effective and 

constructive working 

relationships or 

networks of contacts 

with people 

instrumental in 

achieving work-

related goals.
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#8. BUILDING PARTNESHIP, NETWORKING AND COLLABORATION: COMPETENCY ADVANCEMENT SESSION ON STRATEGC PARTNERSHIP, NETWOK AN COLLBORATION, 

LEARNING  EXCHANGE VISIT
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Desired Outcome
Outputs to be 

produced
Learning Objectives

Proposed HRD 

Intervention

Target Learners Planned Schedule Support Requirements


