
Reoublic of the PhiliPPines
ProvrncrOGovernment ot Dovoo O, ,ro,,u

PROVINC!AL GOVERNOR'S OFFICE

ExECUTTvE oRorn uo. ?4
Series of 2023

AN ORDER RECONSTITUTING THE GENDER AND DEVELOPMENT FOCAL POINT
SYSTEM (GFPS), ITS TECHNICAL WORKING GROUP, AND CREATING THE

MONITORING AND EVALUATION TEAM OF THE PROVINCIAL GOVERNMENT OF
DAVAO DEL NORTE

WHEREAS, the State ret'ogrizecl the fturdamental equalih of men and women before
the law as providetl for in the 1987 Philippine Constitution;

WHEREAS, S€ction 16 and 17 of the Local Govemment Code of 191 pGC), the General
Appropriations Act (GAA) the Magna Carta of Women (MCW), the Philippirrc PIan for
Gender-Respolsive Developmmt (PPGD) (19$2025) and the Philippine Development Plan
ensure the promotion of the general welfare, provide basic services and facilities, and
implemmt programs, projects, and activities @PAs) through gender-responsive goverrance;

WIIEREAIi, Executive Order No. Zl, Series of 2014 siggred by Forrrer Govemor Rodolfo
P. del Rosario as duly amended by Executive Ner No. 06, series of 2f17 duTy created the
Gender and Development Focal Point System (GFPS) of the Provincial Govemment of Davao
del Nortg and provided its composition and functions which was reconstituted through
Executive Order No. 43, series of 2020;

WHEREAS, the N{onitoring amd Evaluatiorr (NI&E) Team u'hich is mantlated under the
Section 5 of Magna Carta of lVomen must be created to rnonitor the implementation of the
arurual GPB and assess the status of the mechanisms on gencler mainstrearning annuallv set bv
the province;

WHEREAS, in vieq/ of the foregoing ard due to the assurnption of office of the newly-
elected public officials and the change in composition of the its existing nembers, there is a
need to reconstitute the existing GFPS of the Provincial Govemment of Davao del Norte;

NOW, THEREFORE, bt. vrtue of the por+'ers vestetl il me bv lau', I, ED\\'IN I.

JUBAHIB, Govemor of Davao del Norte, do herebv order the reconstitutior.r of the Gender and
Der.elopment Focal Point System (CFI'S) of the Provincial Covenrment of L)avao del Norte as

detailcd in the following, viz.

SECTION 1. Conpooition The Gmder and Developmmt Focal Point System (GFPS) of
the Provirrce of Davao del No,rte shall be reconstituted as follows:

EXECUTTVE COMMITTEE (EXECOM)

HON. EDWIN L JUBAHIB
Govemor
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WHEREAS, pursuant to Section 36 (b) of Republic Act y710 otherwise lnown as the
Magna Carta of Womm (MCW), all LGUs shall pursue gender mainstreaming as a strategy to
implement the MCW in their respective localities and shdl establish and/or strengthen their
Gender and Development Focal Point System (GFPS) and other GAD mechanisms and
processes to catalyze and accelerate gender mairutreaming within the agency;

Chairperson



Vice{hairperson

N{embers

TECHNICAL WORKING GROUP (TWG)

Chairperson

HON. DE CARLO L. UY, MBA
Vice Governor

HON. IANNET N. TANONG.MABOLOC
Boarrl Nlember
Chairpt rson, Comm. on lVonren, Children & Famili,

HON. ORLY A. AMIT
Boarcl N{ember/Chairperson
Committee on Finance, Budget, & Appropritrtions

ALL P.G. DEPARTMENT HEADS
Provincial Covemment of Davao del Norte

HON. MARIA TIIERESA R. TIMBOL
President, League of Mayors of the Philippines-
Davao del Norte

HON. DINDO C. PARANGAN
Presitler-rt
Fecieratecl Association oI Barangav Captair-rs

NAT'I. COMMISSION ON TNDIGENOUS PEOPLE
Davao del Norte Provincial Office

PRIVATE SECTOR REPRESENTATIVE

PHIT,IPPINE NATIONAI, POLICE WOMEN'S DESK
Davao clel Norte Police Provincial Of{ice

PERSONS I4TTH DISABILITIES
REPRESENTATTVE

ONE DAVNOR COUNCIL OF WOMEN

MEDIA REPRESENTATWE

PRTVATE SECTOR REPRESENTATIVE

ACADEME REPRESENTATIV E

MS. GALE GUADALUPE G. MORTILLERO, MHRM, MSLRG
Assistant Provincial Administrator (Administration)

DESIGNATED GAD FOCAL PERSONS AND THEIR
RESPECTTVE ALTERNATES
.'\11 Provincial Government OIfices
,\11 Divisioru Under Provilrcial Adrninistrator's O{iice
'l'hree (3) Davao rlcl Norte District Ilospitals

Members



SECTION Z Monitoring and Evaluation Team. The GAD \{onitoring iand Evaluatiorr
'Ieam shall be composerl of the follon ing, r,iz.

Team Leatier GAD-FPS TWG Chairperson

Provincial Planning and Development Coordinator

Provincial Human Resourre Management Officer

Provincial Budget Officer

Local Govemment Operations Officer
Dept. of the Interior and Local Govemrnent - DDN Office

Civil Society Organization Representative

The Academe Representative

Members

SECTION 2 Dutiee and Functions of the GFPS. Upon the issuance of this Executive
Order and pursuant to the Magna Carta of Womm Implementing Rules and Regulations
(MCW-IRR) the GFI€ is tasked to ensure and sustain the LGU's mandate to support gender
and development, women empowerment, and to respond to gender issues. It shall take a lead
role in direction-settin& advocacy, plarming, monitoring and evaluation, and technical advisory
in mainstrearring GAD perspectives in the LGU programs, projects, activitiet and processes.

1. Specifically, the GFPS shall perfonn the following functions:

a) Lead in mainsEeaming GAD perspectives in LGU policies, plans, and programs.
In the procesg they shall msure the assessment of the gender-responsiveness of
systems, structures, policies, programs, processes/ and procedures of the LGU
based on the priority needs and concems of constituents and employees, and of
the formulation of recommendations including their implementationi

b) Assist irr the formulation of nen'policies such as the GAD Code in advancing
women's empo*'erment antl genller equalitt';

c) Leacl in setting up appropriat€ sr.stems and mechanisms to ensure th(,
generation, processing, review, ancl upclating of sex-clisaggregated data or CA[)
datal.rase to serve as basis for performance-traset-l anti gender-responsivt:
plannir-rg iurd budgeting;

d) Coordinate efforts of different divisiors/offices/units of the LGU; and advocate
for the integration of GAD perspectives in all their systems and processes;

e) Spt arhead the preparation ot the armual and per{ormance-haserl LGU GAD Plan
alcl Buclget (GPB) in response to the gender issues ald/or concems of their
kx:a1itv ancl in tire context of the l,GU's nandate; ancl eonsolidate the same
following the form alrcl procedures prescribecl in this ]oint N{emorantlum
Circular (lNlC). The GFI'S shall likewise be responsible for submitting the
consolidatecl GPBs of the LGU;

f) Lead the preparation for an effective implementation of the iurnual GPB, CAL)
Cor1e, othcr CAD-related policies anci plans;

g) I*ad the prepamtion of the annual LGU GAD Accomplishmmt Report and other



l.r) Strengthen linkages with other LCUs, concemed agerrries or organizations
r.r'orking on women's rights and gentler and t'leveloprnent to harmonize ar-rd

srnchronize GAD efforts at various levels of loca1 go\:emance;

i) Promote and actively pursue the participation of women and gender advocates,
other civil society groups and private organizations in the various stages of
developmmt plarming cyctre giving attention to the marginalized sectors; and

j) Flnsure that a1l pcrsonnel of the LGU including the planning and finance officers
(e.g. accountants, budget officers, auditors) are capacitatecl on GAD. Along this
line, the GFPS will recommend trncl plan ar appropriate capacitv der.elopment
program on CAD lor its emplor.ees as part of its regular human resource
clevelopment progran;

2. Iloles antl Responsibilities of the LGU GFIIS

a) The Local Chief Executive (LCE) shall:

Issue policies and/or directives that support gender mainstreaming in the
pouci6, plans, PPAs and services of the LGU as well as in its budget, system,
processes and procedures of the LGU, including the creation, strengthenin&
modification or reconstitution of the GFPS; and

L1 Ensure the implementation of the GPB and approve GAD Accomplishment
Report and other GAD-related reports of the LGU as maybe required by the
MCW-IRR and its IMC, duly endorsed by the GFf€ Executive Committee
and with the assistance of the GFPSTWG.

b) The GFPS Executive Committee shall:

Provide policv advice to the I-.CE to support ard strengthen the GFFti and the
LGU's gentlcr nrainstreaming efforts;

Direct the identification of GAD strategies, PPAs and targets based on the
results of gender analysis and gmder ,6s€ssment, taking into account the
identified priorities of the LGU and the gender issues and concems faced by
the LGU's constituents and enployees;

Ensure the timely submission of the LGU GPL GAD Accomplishment Report
and other GAD-related reports to the DILG which shall be consofidated for
submission to [rCW and appropriate oversight agenciesi

lv

Build ancl strengthen the parhrership of the LCU with concemed
stakeholtlers such as women's group or Civil Societv Organizations (CSC)s),

national govemment agencies, GAD experts antl aclvocates, among others in
pu rsu it of g,cnrler mainstreanring;

Recornmend awards and/or incentives to recognize outstanding GAD PPAs
or individuals who have made exemplary contributions to GAD.

1.

l.

lt.

lll

vl.

Ensure the effective and efficient implenentation ol the CAD PPAs and the

iudicious utilization of the GAD buciget;



u.

,ll.

1V.

1. Nleet as olten as necessar\r to review the GAD Code and u1-rlate anr'
provisions therein that needs to be streamlined; arrd provide a clraft of the
revised or amenlled CAD Code for the perusal and appror.al of the
Covemor;

Facilitate the gentler mainstreanring eiforts oi the LGU through the GAD
plarrning anrl butlgeting process;

Formulate the LGU CPB in response to the gender gaps and issues faced by
their constitumts including their women and men employeesi

r\ssist itr the capacitv ard competenct. development and provide technical
assistance to the offices or units of the LGU. In this regarcl, the T\{'G shall
n'ork with the Human Resource \{anagement Office on the development ancl
implementation of a r:apacitv der.elopment program on GAD for its
ernplolees as llecessarv;

Coordinate with the various units/offices of the LGU and ensure their
participation in strategic and amual planrting exercises on GAD including
the preparatiory consolidation and subndssion of GPBs;

vl Lead the conduct of advocacy activities and the development of informatioru
education, and corununication (IEQ materials to ensure critical support of
local elected officials, departrnmt heads and staff, and other relevant
stakeholders to the GFPS and to gender mainstreaming;

l\lorritor the implementation of GAD-related PPAs antl suggest corrcctive
measurcs to inproye their inplementations;

v1ll. Prepare and consolidate LGU GAD Accomplishment Reports and other
GAD-related reports; and

Provide regular updates and recommmdations to the ICE or GFPS Executive
Committee regarding GFPS' activities and the progress of the I,GU in gender
mainstreaming based on the feedback and reports of concemed LGU
offices/units, stakeholders, and constituents.

d) The GEPS Secretariat, and wheneve. feasible the GAD offices or units designated
by the LCE shall assist the GEPS Executive Committee and the TWG in the
perfonnance of their roles and responsibilities, sprifically on the provision of
administrative and logistical services; prcparation of meeting agenda; and
documentation of GFPS' meeting and related GAD activities.

3. In tl.re event of a change in local aclmirristration, the remaining members of the GIrPS

sl.rall leatl in the contluct of GST and other GAD competencv c'levelopment activities
for ncwlr' - ck ctccl local officials.

.1. t.CUs, through tireir CFP$ shall strengthe.n their linkages and /or partnerships with
the local offices of the NGAs, pdvate sector academe, Olficial Developmerrt
Assistance (ODA) partners antl other stakeholders in pursuit of their gemlcr
rnainstreaming efforts.

v1l.

x



SECTION 3. Roles and Responsibilities of the M&E Teanu The M&E Team shall
perform the following firnctiors as mandated under the Magna Carta of Womer; viz.

1. Conriuct an evaluation o{ all GAD policies, programs, ancl proiects of the provinr:ial
go\.enment to determine its outcomes and effectivitr..

2. Invite the concerned implementing offices during the evaluation period.

3. Submit a CAD Evaiuation Report to the DILG-Regionnl Office at the end of the
LCE's three-r,ear team (the submission shall be clone not later than lune of the next
tenn).

SECTION 3. Secretariat. There shall be a Secretariat to act as support group to the GFIS
to be tlesignatecl bv the Chairperson of the Technical Working Group.

SECTION rl. Effectivity. This Order shall take effect imrrediately upon approval hereof
and shall remain in full force and in effect unless sooner revoked or amended.

Issued this 25J da1, of NIav 2023 at the Provincial Covernment Center, Ivlankilam, Tagun
City, Davao clel Norte Province.


